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This handbook will provide you with the Hopatcong Borough School 
District’s policies regarding fair and equitable treatment in the workplace.  
Fair and equitable treatment of all employees creates a work environment 
that is supportive and comfortable and leads to higher rates of employee 
satisfaction and productivity.  Since the work of the school district is to 
educate our students it is even more important that our employees feel 
valued and respected so that the environment in which our students work 
and learn is one in which they are also valued and respected.  
 
 
The District’s mission statement is: 
 
 
To empower each student with the skills necessary to become a 
successful, contributing participant in a rapidly changing global 
society” is the mission of the Hopatcong Public Schools.  Through 
active collaboration among children, parents, community, teachers 
and administrators, the district fosters the development of strong 
self-esteem, a love for learning, the ability to work cooperatively, 
sound ethical values, respect and appreciation for diversity, 
effective communication skills and the ability to use technology. 

 
 



  

HOPATCONG BOROUGH SCHOOL DISTRICT 
 
 

AFFIRMATIVE ACTION/EQUAL OPPORTUNITY 
 CONTACT INFORMATION 

 
 

Affirmative Action Officer/Title IX Coordinator 
 
Theresa A. Sierchio 
Business Administrator/Board Secretary 
Hopatcong Schools Administration Building 
2 Windsor Avenue 
P.O. Box 1029 
Hopatcong, N.J. 07843 
973-770-8844 
 
§504 Coordinator 
 
Tammy Miller 
Director of Special Services 
Hopatcong Schools Administration Building 
2 Windsor Avenue 
P.O. Box 1029 
Hopatcong, N.J. 07843 
973-770-8820 
 
 
 
 



  

EDUCATIONAL EQUITY POLICIES 
 

The Hopatcong Borough School District has adopted and implemented written educational 
equity policies that: 
 

1. Recognize and value the diversity of persons and groups within the society and promote 
the acceptance of persons of diverse backgrounds regardless of race, creed, color, 
national origin, ancestry, age, marital status, affectional or sexual orientation, gender, 
religion, disability or socioeconomic status; and 

 
2. Promote equal educational opportunity and foster a learning environment that is free from 

all forms of prejudice, discrimination and harassment based upon race, creed, color, 
national origin, ancestry, age, marital status, affectional or sexual orientation, gender, 
religion, disability or socioeconomic status in the policies, programs and practices of the 
district board of education. 
 

The Hopatcong Borough Public School District complies with all applicable laws, codes, 
regulations, and guidelines governing equity in education including, but not limited to: 
N.J.S.A.18A:36-20; N.J.S.A.10:5; N.J.A.C. 6A:7; Guidelines for the Desegregation of Public 
Schools in New Jersey (1989); Titles VI and VII of the Civil Rights Act of 1964; Title IX of the 
Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americans 
with Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997. 

 
The Hopatcong Board of Education’s policies prohibiting bias, harassment, discrimination, 
segregation and ensuring equality in educational programs and the Hopatcong School District’s 
Comprehensive Equity Plan, grievance procedure and annual reports are available to members of 
the community, the staff and students at: 
 
   Hopatcong Schools Administration Building 
   2 Windsor Avenue 
   Business Office 
   P.O. Box 1029 
   Hopatcong, NJ 07843 
   Telephone # (973) 770-8844 
 
The Business Administrator/Board Secretary, Theresa A. Sierchio, serves as the Hopatcong 
School District’s Affirmative Action Officer and coordinator for matters dealing with Title IX. 
 
The Director of Student Services, Tammy Miller, serves as the Hopatcong School District’s 
coordinator for matters concerning §504.  Mrs. Miller can be reached at: 

 
Hopatcong Schools Administration Building 
2 Windsor Avenue 
The Child Study Team Office 
P.O. Box 1029 
Hopatcong, NJ 07843 
Telephone # (973) 770-8820 
 

The Hopatcong School District’s Comprehensive Equity Plan, grievance procedure and annual 
reports are also available through the Office of the Superintendent. 



 
 
 

_______________________________________________________________________ 
 

HOPATCONG BOROUGH SCHOOL DISTRICT 
 
Hopatcong Board of Education Policies and Regulations 
 

• Policy 1530          Equal Employment Opportunity  
• Regulation 1530   Equal Employment Opportunity Complaint                     

Procedure 
 

• Policy 1550         Affirmative Action Program for Employment and  
Contract Practices  

• Regulation 1550  Affirmative Action Program for Employment and Contract 
Practices/Employment Practices Plan Complaint Procedure 

 
• Policy 2260  Affirmative Action Program for School and Classroom 

Practices 
• Regulation 2260  Affirmative Action Program for School and Classroom 

Practices Complaint Procedure 
 

• Policy 3362         Sexual Harassment Teaching staff Members*** 
 

• Policy 4352         Sexual Harassment Support Staff Members*** 
 

• Policy 5751         Sexual Harassment Pupils 
• Regulation 5751  Sexual Harassment of Pupils 

 
 

***Please refer to grievance procedure in regulation #1530/Equal 
Employment Opportunity Complaint Procedure 

 



 

  

 



 

  

 
 
 



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  



 

  

 
 

 


